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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. V. KALAI SELVI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04288260085
Mobile no. 9443649484

Registered Email

gcekpm@ynai | . com

Alternate Email

gcekpm gac@nai | . com

Address OLAPALAYAM ROAD KOVARAPALAYAM  NAMAKKAL
DI STRI CT

City/Town KOVARAPALAYAM

State/UT Tam | Nadu

Pincode 638183




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr . V. KALAI SELVI

Phone no/Alternate Phone no.

04288260085

Mobile no.

9443649484

Registered Email

gcekpm gac@nui | . com

Alternate Email

gcekpm@ynai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gcekpm ac. i n/ upl oads/ NAAC Fi

| es/ AQAR 2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gcekpm ac. i n/ upl oads/ Cal endar s/

Cal endar _2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 73.95 2005 20- May- 2005 19- May- 2010
2 B 2. 24 2013 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 02- Feb- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://gcekpm.ac.in/uploads/NAAC_Files/AQAR_2018-2019.pdf
https://gcekpm.ac.in/uploads/NAAC_Files/AQAR_2018-2019.pdf
https://gcekpm.ac.in/uploads/Calendars/Calendar_2019-2020.pdf
https://gcekpm.ac.in/uploads/Calendars/Calendar_2019-2020.pdf

Bl ood Donation Canp 24- Feb- 2020 42
1

APJ Abdul Kal anm s 15- Cct - 2019 96

Bi rt hday cel ebration 1

Digital Literacy 18- Nov- 2019 95
2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 0
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Gven nore awareness about COVID 2. During pandenic period the | QAC nonitored
the teaching and | earning process in online. 3. Conducted online exans in good
manner. 4. (Cbserved the national inportant days and events

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVlMzIvaEhLLzViVUpvb0Nlbk1ZRmc9PSIsInZhbHVlIjoiN0RNZURRYXp5V3F5UjM5WmQ0cEFOMjExNlpwKzhnM2d2Wkw1d3NIQWFwVksraVFCZ2tqTWVNK3pHNDIrKzJiR1pJci9BRHBQaEphWWZzZEhxVTNteXc9PSIsIm1hYyI6IjY4NDk4NTAwNGRjODQ1MTg1MjAzYWJmNzFkZjZlM2M1NzA0Y2UyNzBmZDE1MTFmNzFlOTI5ZTIyM2ExZjcxY2QiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09- Mar - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

students and academ c excel | ence.
obj ecti ves.

The ultimate aimof curricul um devel opnent shoul d show the maturity of the
Hence the college clearly focuses on these
They reflect the intellectual,

enotional, social, and noral val ues.

The col | ege nakes appropriate use of ICT in curriculum devel opment process.
Col l ege foll ows val ue added courses and offers el ective papers then and there
to enhance the all round personality students teachers. The college follows the
syl l abus framed by Tami | Nadu Teachers Education University. One of the faculty
is a menber of the Academi c Council. The syllabus is revised by the University
once in Three years.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd TEACHER EDUCATI ON 01/ 01/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd SCHOOL | NTERNSHI P 96
TRAI NI NG

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback about Curricul um have been coll ected from students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd TEACHER 100 100 100
EDUCATI ON
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVURFZLdTNlQmtPUUp3RTNDUEkrN1E9PSIsInZhbHVlIjoiNTIxSTEvWUxJWk44a2tqWFplYk9nRjI2UU4reTlWVGJvYnhJTGpRUG5lVUlVK3RYM2I4V05BV3dGc3VZdFRPTEV6TndsS2NOTTdNTDNpL0laNVp2REE9PSIsIm1hYyI6IjNkMDQ2OTVkOWFjMzMyNDU0NzVmNmNlYjI2ODczODI4MmU1M2EwNDRiNGU4MzI1M2M2ZDM1NzczNDY4ZjgyZTciLCJ0YWciOiIifQ==

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 200 0 8 0 8

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 6 6 1 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Student mentoring system is implemented in the institution.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

200

1:

25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

14

8

6

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl Nl
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

110

YEAR

23/ 12/ 2020

09/ 02/ 2021

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




Qur college is affiliated to Tam | Nadu Teachers Education University has a
standard process of internal exam nation systemin the college. The institution
foll ows Conti nuous and Conprehensive Evaluation. Internal and externa
eval uation is conducted for theoretical and practical conmponents. The Interna
Assessment is done through assignnents, sem nars, suggested activities as
specified in the syllabus and internal exam nations. For internal Eval uation,
out of the 30 marks, 5 marks for senminar, 5 marks for assignnment, 10 marks for
suggested activities and 10 marks for internal exami nation. The schedul e of the
internal exam nation is decided at the beginning of the session, and is
included in the academ c cal endar. The exam schedule is intimated to the
students through notices and through academ c cal endar

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is prepared by the college. The institution adheres to
the academ c cal endar through the followi ng nmethods: 1. Internal exanination
schedul e 2. Wirking Days 3. University Exam nation schedule. 4. Coll ege vision
and nmission 5. Awareness of anti-ragging. 6. Scholarship details 7. Course Fees
structure 8. Library details 9. College activities Cells details 10. Internship
training details.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gcekpm ac. i n/ academ cs/ syl | abus

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BED BEd TEACHER 96 96 100
EDUCATI ON

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://gcekpm.ac.in/academics/syllabus

Title of workshop/seminar

Name of the Dept.

Date

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni |l Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Ni Il Ni T Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




NI L NI L Nill Nill Nill NIl Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

Ni Il

Nill

Ni Il

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

NI L

NI L

Nill Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

0

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

of the

Duration From

Duration To

Participant

| NTERNSHI P
TRAI NI NG

SCHOOL
| NTERNSHI P

VARI QUS
SCHOOLS

Nill

Nill

98

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

349340 349340

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill Nill 2023

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
O hers(s 11886 Nill 75 18947 11961 18947
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L Nill Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 23 12 0 0 0 3 6 2 0




Added 0 0 0 0 0 0 0 0 0

Tot al 23 12 0 0 0 3 6 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
349340 Nl 349340 Nill

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cl assroons, departnents, auditorium |aboratories, gallery are regularly
cl eaned by support staffs of the institution. Qur college Environnmental club
menbers ensure the nai ntenance of the cleanliness in the canpus. Regul ar
checki ng of the classroomcleanliness is nonitored by the nenbers. The canpus
safety is nonitored through surveillance canera. The infrastructure maintenance
whi ch includes civil, plunping, electrical, furniture repair is also regularly
done and checked. Stock registers are regularly updated and audited to ensure
all equi pment and materials purchased fromtine to tinme are accounted for.
Physi cal education is facilitated by the physical directress to educate the
student teachers, the sports ground is well maintained, and all the kit
required for the players are provided in proper condition. Every departnment
mai nt ai ns separate record for the stock managenent and they are regularly
i nspected and verified at the end of every year. There is adequate R O water
for drinking, and the water taps are available in the canpus at various pl aces.
The wash roons are regularly cleaned for the usage of students. There is
systemati c di sposal of wastes in the canpus.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support STATE GOVERNMENT 87 954653
frominstitution BC, MBC, SC ST
SCHOLARSHI P

Fi nanci al Support

from Gt her Sources
a) Nati onal NI L Nill Nill
b) I nt ernati onal NI L Nill Nill




View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill Nill Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Ni Il Nill Nill Nl
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
JKK MATRI C 15 6 Nill Nil I Nil |
ULATI ON
SCHOOL, KOVA
RAPALAYAM
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 Nill Nill Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 2

Any O her 1



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNuS1lmS0JSSG0vVzhjelE2OU5NU0E9PSIsInZhbHVlIjoiMFdXd3A3dFNHaFNtOEdOc0RzVjVOaVpRcHhZL3JXclNtRVZJemN2azFWTjNoRWlCTXVmQTlQYnQ5K0UwWkVNdnQ0QzVtNjI3VWV1YzdFaTFpV3oraFE9PSIsIm1hYyI6IjU1MWJhYTEwN2U4NWYzNGEwMGUwMjY1M2EyNmU2YWUyMGM5NjAyZjRjMTM0YTVjYjQ1Y2I0MjA2ZTNjYTc3YmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVYOXhLa2RJYjYyRDlEdSs2OVZqckE9PSIsInZhbHVlIjoiQis1bEw1T3lWWFYrTVc1U053RGZEeEhGVVNFZDdud3RITE9WSTY1MjNTMFdIYnNFYlI4SmpVV0NkdmFhT0FXZ1RuZ2I3dWxPblVQOXlybjNaNWg2Umc9PSIsIm1hYyI6ImZkZjRjZWIyMTAyYWY2YzU2MmM3OGFiYjMxZDMyNjY2YmNiZDRkYTZkNGIxZjA0MWMyMWJlZjg3YWJmNWYwZDMiLCJ0YWciOiIifQ==

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
7 DI STRI CT 9
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nl Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council 2019-2020 has been quite active in making the canpus life
rich by conducting a nunber of cultural, literary and sports events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

15000

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col l ege has a hierarchy of | eadership to ensure effective managenent system
devel opnment, inplenentation and continuous inprovenent. The managenent
di stributes the roles and responsibilities to different faculties of the
institution to be carried out through various comittees. The | eadership of the
college is provided by the Principal is an em nent adm nistrator and
academ cian to guide the coll ege assisted by the Teachi ng and Nont eachi ng
faculty. The heads of the various conmittees and bodi es work independently and
efficiently to look into the issues and bring out the best in their area. The
various comm ttees include Adm ssion, Exam nation, Gievance Redressal
Li brary, Placenent, Alumi, Anti-ragging, Anti-sexual Harassnment cell

6.1.2 — Does the institution have a Management Information System (MIS)?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNZZGZIS1JERWhoZG1sUEk4UWx5K1E9PSIsInZhbHVlIjoieXlCb1RBbUVXNWxBa2pKaDdORDRWOCtOL09SbUxMeWxSS1lOT3cxMXR0MWtxVk9zTVNDNU01MlkrY3E5ZDF5aElwNVFJY0todjBZMlBDR1hGMnVpRWc9PSIsIm1hYyI6IjBmYTdlODc0NDQ4YWUzYTMxMjkyODU1MjliMGQzZWIxNDk5ODg0NDRlM2U0NmI2ZjY4NTFlYjVhYTMwMzA3ZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdjbUVkN0RXbTlRYU15L242YXNQaHc9PSIsInZhbHVlIjoiQThkRDZQaGRFRytId3BSUVNmSXVjd0QreXVyV2pDNjBJNlBNbG56UTNTSm8xekFraU5TSjI4ZmdjVG1TVDFyTEZGbkNEVVlETHV1QU5Hb3JtMldkNkppczNmNzJoUUFkd1Zpd2NCTTlQQnM9IiwibWFjIjoiMjVmNjMzMGI3OGVlNGRjM2ZhMDY2NWFjNDMyNDdkY2ExMzk1NTAwNzRkZDM4OTUwY2U1NTE5NDA0ZmI2YWM5OCIsInRhZyI6IiJ9

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The ultinmate aimof curricul um
devel opment shoul d show the maturity of
the students and acadeni c excel | ence.
Hence the college clearly focuses on
t hese objectives. They reflect the
intellectual, enotional, social, and
noral val ues. The col | ege nmakes
appropriate use of ICT in curriculum
devel opment process. College follows
val ue added courses and offers elective
papers then and there to enhance the
all round personality students
teachers. The college follows the
syl |l abus framed by Tami | Nadu Teachers
Education University. One of the
faculty is a menber of the Academc
Council. The syllabus is revised by the
Uni versity once in Three years

Teachi ng and Learni ng

The Col | ege organi zes as orientation
programe for the fresher’s at the
institution and departnment |evel.
Mentoring, tutoring, counselling,
remedi al classes are provided to
students. Special programes are
arranged to cater to the needs of
advanced | earners. The | QAC conducts a
student appraisal of teachers, and
takes a parent feedback to eval uate the
teaching | earning process at the
institutional |evel and suggest
nmeasures for inprovenent.

Exam nati on and Eval uati on

The 1 QAC nonitored and periodically
eval uated the activities of the
Exami nation Cell to ensure the

conti nuous and conprehensi ve eval uation

of students and the tinely conduct of
exam nations. Exam nation marks were
scrutinized and di spl ayed to assess

| earni ng outcomes and identify areas

and strategies for inprovenent.

Research and Devel opnent

The faculty nenbers were encouraged
to engage in activities that pronote
research and devel opment and strengt hen
consul tancy services. In its efforts to
train, notivate and reward faculty, the
institution encourages nenbers to
attend Short term courses/refreshers co
ur ses/ conf er ences/ wor kshops/ seni nar s/ Fa
cul ty devel opnent programmes/training
programres, etc, and to be research —




oriented. The | QAC gives directions and
monitors the activities to i nprove the
quality of the institution.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The 1 QAC nonitors the regul ar
updating of library resources. The new
cComers, were given an orientation on
ef fective use of library resources.
Feedback was taken from students and
staff and suggestions were put forward

to inprove library services. A
departnents were checked to ensure that
there was adequate software and
comput ational facilities to neet the
needs of a growing institution.
Necessary equi pnment was bought and
i nstall ed.

Human Resource Managenent

Al'l the teachers are highly qualified
and dedicated to their profession. They
updat e t hensel ves by attendi ng vari ous
courses |like refresher course and short

term courses. They al so organize
sem nars and wor kshops. In its efforts
to train and notivate faculty, the
institution encouraged nenbers to
attend courses/
conf erences/ wor kshops/ semi nar s/ traini ng
programres, etc, and to be research
oriented.

I ndustry Interaction / Coll aboration

At |l east 20 schools are involved in
giving practice teaching to the
prospective teachers. B.Ed. students
visit schools for hands on training.
The student teachers help the schools
by contributing to the teaching
| earni ng process in the schools where
there are nmany teachi ng vacancies. The
gui de teacher and Head master of the
school s hel p the students by providing
useful suggestion for inprovenent and
feed back on their teaching
per f or mance.

Adm ssion of Students

The adni ssion procedure is planned
and executed by the Adm ssion Comittee
in keeping with the rules and
regul ati ons stipulated by the UGC
Governnent of Tam | Nadu, and Tami |
Nadu Teachers Education University,

Chennai . Single wi ndow counselling is
conducted to admt students for UG
Pr ogr ame.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Adm ni stration

Bio netric system has been installed
to nonitor their presence




Fi nance and Accounts

is used to gi

| FRVS system has been foll owed. E-
payr ol |
teachi ng and non-teaching staff

ve salary for

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Ni Il Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two Weeks
Facul ty
Devel opnent
Programme on
Managi ng Onli ne
Cl asses and Co-
creati ng MOOCs

20/ 04/ 2020

06/ 05/ 2020

17

Two Day State
Level Online
Wor kshop on
Cyber Skills

30/ 05/ 2020

31/ 05/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

Nill

0

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students




e Staff quarters are e Staff quarters are NI L
avail abl e « Ceneral avail able » Cenera
Provi dent fund Provi dent fund e
«Contributory pension Contributory pension
schenme ¢ Health Insurance |scheme ¢ Health I nsurance
e Loan facility for e Loan facility for
faculty nmenbers and non faculty nmenbers and non
teaching staff nenbers teaching staff nenbers
from cooperative society. |[from cooperative society.
e House loan facility e House loan facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. Internal audit is conducted by the Regional Joint Director, Dharnapuri
region. The nechani smused to nonitor effective and efficient utilization of
Funds.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c No Nill No Ni |l
Admi ni strative No Nill Yes REG ONAL
JO NT DI RECTOR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents give constructive feedback on the functioning of the college. The PTA
al so ains at enhancing the interaction anong the various stakehol ders.
Provi di ng val uabl e suggestion for devel opment of the institution Pointing out
t he weaknesses of the college related departnments and suggesting rectification.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No




d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 APJ Abdul 15/ 10/ 2019 15/ 10/ 2019 15/ 10/ 2019 96
Kal ans
Bi r t hday
cel ebration
2019 Di gi tal 18/11/ 2019 18/ 11/ 2019 19/11/ 2019 95
Li teracy
2020 31/ 01/ 2020 31/ 01/ 2020 31/ 01/ 2020 189
Mot i vati onal
progr ame
2020 Bl ood 24/ 02/ 2020 24/ 02/ 2020 24/ 02/ 2020 42
Donati on
Canp
2020 Scout and 27/ 02/ 2020 27/ 02/ 2020 27/ 02/ 2020 94
Gui de Canp
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute takes concern about environnent and sustainability. Proper waste
managenent is done in order to keep the environment neat and clean. Different
waste bins are provided in the college for segregation of waste. Conposting is
done with bi odegradabl e waste. Plastics are collected separately. The col |l ege
has practice of cleaning the canpus and house-wi se conpetition is al so done

every year. The canpus has beautiful [andscaping surrounded by plants and trees
whi ch keep the the canpus pollution free. Tree plantation drive is also done

fromtine to time. Awareness program on cleanliness, waste segregation, recycle
and tree plantation are also done at the community level. In order to save the

use of energy, LED bulbs are used. Water harvesting is also in the pipeline to

conserve rain water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 14
Ranp/ Rai | s Yes 14
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 07/ 02/ 2 1 192
020 Awar eness | COvVI D- 19
progr amre
on
Covl D- 19

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Academ ¢ Cal endar for Nill The Academ c cal endar
t he Year 2019-2020 not only gives the

schedul e of academic
activities through the
year but al so serves to
conmpr ehend the code of
conduct to be followed by
t he student-teachers
i nsi de the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Pongal day 11/ 01/ 2020 Ni | 192
cel ebration
Bl ood donati on 24/ 02/ 2020 Ni | 192
canp
Scout and Gui de 27/ 02/ 2020 Ni | 96
canp

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of anple nunber of Power Saving LED lights in Canpus 2.
Planting of trees 3. Rain water tanks are constructed for harvesting rain water
to prevent soil erosion and neet the water requirenments partially. 4. The
creation of an eco-friendly atnosphere 5. Banning the use of plastics.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: 1 1.Title of the Practice: MENTORI NG PROGRAMVE 2. Obj ective: The
obj ective of Mentoring is: To achieve the vision of the institution viz., to
develop all round personality of the students on progressive lines. To provide
a continuous |earning process for both the nentor and the nentee. To establish
the mentor as a role nodel and to support the nentee for personal and academ c
devel oprment. 3. The context: The nature of students’ background i.e. catering
to different socio-cultural and econom c diversity necessitates nentoring being
opted as one of the best practices by the institution. The absence of
institutionalized system of having proper system of nentoring, guidance and
counseling in the region along with the obvious fact that nost of the students




are fromrenote areas and first generation |earners nakes it inperative on the
part of the institution to provide nentoring i.e. guidance for all-round
devel opment of the students on academ c as well as aesthetic |ines. Moreover,
it is aimed to align with the institutional mission and vision statement aim ng
to devel op students on progressive lines .i.e. to inbibe in the students a
rati onal positive outlook towards life thereby making them responsible
citizens. 4. The Practice: Mentoring session is conducted on a regular basis.
The session is conpul sory for every student to attend without fail. The
nmentoring paraneters are based on four aspects i.e. academ c, attendance,
career and general. The nmentors are provided with details of nentee’s
performances in ternms of academ c (weekly test, class test, and nidterm and end-
senester exam and attendance records. The nentor al so keeps track of the
nment ee’ s personal devel opnent such as co-curricular activities, discipline and
career related issues. The practice of the nmentoring systemis evaluated by the
Principal, Vice-Principal so as to ensure quality andefficiency in practice.
The grievances of the nentees are taken up by the nentor and if necessary it is
forwarded to the Principal for necessary renmedial actions. 5.Evidence of
Success: Inprovenment in nentees discipline, interaction and comuni cation
skills, Inmprovenent in students’ attendance, Establishnent of a vibrant
relati onship between teachers and students which has provided a congeni al
at nosphere in the class roomas well as in the canpus. 6. Probl ens encountered
and resources required: The diversity in students’ background , | nadequacy in
general guidance, career and professional related materials. This is due to the
financial constraints faced by the managenent because the institution is
dependent on grants. Best Practices: 2 1. Title of the Practice: Placenent and
Training Progranme. 2. bjectives: The main objective of Placenent and Trai ning
is to achieve the vision of this Institution viz. to develop the enployability
of the Student-teachers. 3. The Context: Placenent and Training cell has been
functioning to provide job opportunities for all student teachers. Career fair
is conducted every year. Good report is maintained with the recruiting schools.
4. The Practice: Career counselling starts during the second year of B.Ed
programe. There is faculty in charge of placenent and training cell
Curriculum Vitae is obtained fromthe students teachers and vacancy position
details are gathered fromthe recruiting schools. A date is fixed (usually
Sat urday) when students teachers and the school authorities participate in the
career fair. 5. Evidence Source: In the year 2019-20, 50 students participated
and 16 students getting placed in 3 Matriculation and H gher secondary school s
6. The Probl em encountered and resources required: Al though there are 96 B. Ed.
Second year students teachers many of them prefer to go for higher education.
Sone of themprefer to work in their native places. Matriculation schools
expect fluency in English. Qur students hail fromrural backgrounds. Therefore,
some of themare match to fulfil the expectations of the recruiting schools.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institutional Performance in One Area of Distinctiveness is training young
faculty of Hi gher Education for Professional Excellence .It provides its
servi ce beyond the horizon, towards teacher education by organi sing various
programres of excellence to the young fraternity of budding coll ege teachers.
The institution not only trains the student community but also the teaching
community in H gher Education to enhance their professional excellence. The end
beneficiaries are the student community. The coll ege also renders its service




to the faculty of different higher educational Institutions in various digital
tools to use themin their transaction of curriculumduring the pandem c tine.
Thus, the college has been fulfilling the needs of the society for many years
in nurturing effective classroomtransactions, professional and career
devel opnent of the young teaching conmunity in higher education. Every week
begins with a conmmon prayer which consists a val uable thought to inmbibe and
inculcate in the students. Citizenship canp devel ops the values of teamspirit
| eadership qualities and skills essential for self-defence. Thus, the students
are trained in values and will be able to display their good behavi our and
right attitude in their profession and day to day life.PTA neeting is conducted
to make necessary plans and progranmes for the progress and ongoi ng devel opnent
of the school.To acknowl edge the efforts of the | eaders towards education
various days like Teacher’s day, Abdul kal am bi rt hday , Mahat ma Gandhi bi rt hday,
etc are celebrated in our college. Training class is organised for the students
to inprove their digital skills.Blood donation canp is conducted to educate the
students on the beneficial aspects of blood donation and harnfull effect of
collecting blood formpaid donars and al so notivate and mai ntain a pernmanent
wel | -i ndexed record of voluntary bl ood donars.|Inportance is given to Sports
because it develops the skills |ike teamwork, |eadership, patience, discipline,
| earning fromfailure, sportsmanship etc. Personality devel opnment programmis
organi sed by the institution to make the students to develop their
i nterpersonal skills,conmunicating and tinme nmanagenent skills. College has
organi sed cultural events .The objectives for cultural policy are that culture
is to be a dynam c, chall enging and i ndependent force based on freedom of
expression, that everyone is to be able to participate in cultural life, and
that creativity, diversity and artistic quality are to be integral parts of
soci etys devel opnent. Covid 19 awareness programme i s conducted by the
institution to create awareness and educate the students, faculty and non-
teaching staff regarding preventive intervention techniques that would help in
reduci ng the transm ssion of the disease.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e To have a discussion on National Education Policy 2020. « To utilize library
facility to the maxi numextent. ¢ To inculcate fine art skill anbng
st udent s, wor kshop wi Il be organized « To naintain surveillance canmera to ensure
the safety of the students and the staff, installing surveillance caneras are
functioning in inportant places in the canpus to deter untoward incident. ¢ To
conduct Coaching classes for conpetitive exanm nations ¢ To pronote Effective
i nvol venent of Alummi in various College Activities
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