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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE OF EDUCATI ON,
KOVARAPALAYAM

Name of the head of the Institution

K. MAHUTHAMVAL

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04288260085
Mobile no. 9894787344

Registered Email

gcekpm@nai | . com

Alternate Email

gcekpm gac@nui | . com

Address OLAPALAYAM ROAD, GOVERNVENT COLLEGECF
EDUCATI ON, KOVARAPALAYAM

City/Town KOVARAPALAYAM NAMAKKAL DI STRI CT

State/UT Tam | Nadu

Pincode 638183




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr . V. KALAI SELVI

Phone no/Alternate Phone no.

04288260085

Mobile no.

9443649484

Registered Email

gcekpm gac@nui | . com

Alternate Email

gcekpm@ynai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gcekpm ac. i n/ upl oads/ NAAC Fi

L es/ AQAR 2014-2015. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gcekpm ac. i n/ upl oads/ Cal endar s/

Cal endar_2017-2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 73.95 2005 20- May- 2005 19- May- 2010
2 B 2024 2013 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 02- Feb- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://gcekpm.ac.in/uploads/NAAC_Files/AQAR_2014-2015.pdf
https://gcekpm.ac.in/uploads/NAAC_Files/AQAR_2014-2015.pdf
https://gcekpm.ac.in/uploads/Calendars/Calendar_2017-2018.pdf
https://gcekpm.ac.in/uploads/Calendars/Calendar_2017-2018.pdf

Mot i vati onal Progranmme on
Conpetitive exans,

conmuni cati on and

| anguage skills

10-Cct - 2017 190

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 0

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zi ng Awar eness progranme as out

wel fare activities to invol ve student teacher

the rally for abolishes the narcotic.

reach activities as Extension soci al

in social activities. O ganizing

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQyNTd3Z3d0cWNQUTY3MGJkMXF3eEE9PSIsInZhbHVlIjoiRWZacSthVHpFT2xNTVlGVXdLWGEzci9KSk5IRW9aMnFnUFozV2tUSGFPNkJkM0ptSG4xc0tkSHdZSEVISDA2TzJRVVhPT2YxZDBkM05GQ1pjL1owekE9PSIsIm1hYyI6IjFhY2Y1YTFjZTlmM2I1Y2QxN2ZkNmJhMWI4ZWM5NWFhYzMyMzM1NTE1OGZiNmVmMTg3YzhjNmY0NGNiZmI5M2MiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 29- Jan- 2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows: . The Planning of the curriculumis done according to
syl | abus provided by university and the vision and m ssion of the coll ege,
obj ectives of the programme, courses offered, , governnent higher education

gui delines, national requirements and availability of resources.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NO Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BEd Internship training in 100

school

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback about Curricul um have been collected fromstudents studied during the
academ ¢ year 2017.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 100 100 100
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 100 0 8 0 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik50a1hkL3k1M3NuNVpyWXp0aE9RelE9PSIsInZhbHVlIjoiNklsZmZLZ29MU1krSHVwcmNqQVVzZE9KRVFNQytrV1lIUHdCejlTQllUT21HVk5lUjBGQW5MQWF4RWR6WGxvUmZ3UGxNZWdyQnM2VDNRcVBFUDZHQ3ZvWHhJMlJ3S0hoZWxBcWNQWDdkeDA9IiwibWFjIjoiYjc3MjczZGIwOWNlYjkwY2JkYjBlMTRmYTVjMDg3NjE2NmMxY2U4NzZlYjU3OWRmZGRjMzBmZTgxNGQ0MWVlYyIsInRhZyI6IiJ9

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
0 0 0 0 0 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is implemented in the institution where the students are mentored by class in charges
through counselling and guidance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

100 8 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

9

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd 110 Nill Nill Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college is affiliated to Tam | Nadu Teachers Education University has a
standard process of internal exam nation systemin the college. The institution
foll ows Conti nuous and Conprehensive Evaluation. Internal and externa
eval uation is conducted for theoretical and practical conmponents. The Interna
Assessnent is done through assignhnments, sem nars, suggested activities as
specified in the syllabus and internal exam nations. For internal Eval uation,
out of the 30 marks, 5 marks for seminar, 5 marks for assignnment, 10 marks for
suggested activities and 10 marks for internal exam nation. The schedul e of the
internal exami nation is decided at the beginning of the session, and is




included in the acadeni ¢ cal endar. The exam schedule is intinmated to the
students through notices and through academ c cal endar.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c calendar is prepared by the college. The institution adheres to
t he academi c cal endar through the follow ng nethods: 1. Internal exam nation
schedul e 2. Working Days 3. University Exam nation schedule. 4. College vision
and nmission 5. Awareness of anti-ragging. 6. Scholarship details 7. Course Fees
structure 8. Library details 9. College activities Cells details 10. Internship
training details.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
110 BEd education 100 100 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l NI L Nill Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI LNIL NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L Nill Nill Ni Il Ni |l

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year




Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill NIl Nill Nill NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities




3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L Nill Nill Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme |Organising unit/Agen
cyl/collaborating

agency

Name of the activity

NI L Nill Nill Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L Nill NiTl Nill Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

793595 793595

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Sem nar Halls Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Version Year of automation

software

Nature of automation (fully
or patially)

Nill Nill Nill 2023

4.2.2 — Library Services

Library Total

Service Type

Existing Newly Added

Nill Nill 55 16000 55 16000

Ref er ence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 23 12 2 0 0 3 6 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 23 12 2 0 0 3 6 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

247311

Nill

247311

Nill

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur college is being a Governnent
governnent normns and regul ati ons.

I nstitution,
Al so,
of Tam |

we have follow ng the
the funds are allocated by Governnent
Nadu.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support GOVERNVENT 89 1217319
frominstitution SCHOLARSHI P: BC,
MBC, SC ST.

Fi nanci al Support

from G her Sources
a) Nati onal NI L 0 0
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImV2S251N2NpMWlFZHVQRkROcW83V3c9PSIsInZhbHVlIjoiRFJpaVBOUkZiRlZsTWg5R04xQlZ2MUthTVdtcGFVVFhtcVl3aXRYZlVjWm5jTzZxNUpZWHhrQUNMNjdtTk0yRXpsYlR3dGpXTVcvdHRabnl2NGplN0E9PSIsIm1hYyI6ImJmZmRhZTliZWU1MGEyMjJiOWQ1ZDA3NjUzZWFmMjQ0YTQxYjM1YTk1ZGViOTdiZmVmN2JlY2M3NTc2YWRmZjgiLCJ0YWciOiIifQ==

redressal

0 0 Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
M M MATRI C 15 6 Nill Nill Ni Il
ULATI ON
SCHOCL,
METTUR
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council 2017-2018 has been quite active in making the canpus life
rich. The Student Council plays a crucial role in the snmooth functioning of the
Institution. Students have an active representation in all the academ c and
adm ni strative bodies of the Institution. The Institution has a well-functional
student council which involves actively in the academic affairs of the
Institution as well as student welfare. The Student Council plays a dynamc



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZWQm80b3FGSWp0bFRnTGVUZCtPSlE9PSIsInZhbHVlIjoidERCczdjbk4wdVdJS0x4NHZPU2lKY1VubzlrWjY2VTJWemNrWi93VGVXaU1yakFQcnNGWHY4TVdwQVVsc0RFV0VLNW1FQ2o4eHdISkpZQVV6K3NuVEE9PSIsIm1hYyI6IjE1NGJiZTU0MDljOWY4ZTNjOTYyODBjNDE0MmM3M2Q4Y2UwZWI4OThiMjBiOGNlMGJiNmRlMWE1YWU4MTU2OTAiLCJ0YWciOiIifQ==

role in helping to organi ze co-curricular activities and comunity based
programes. They also help to co-ordinate and arrange for the snoboth conduct of
academ c rel ated progranmes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur institution has strong formal registered Alumi Association, with the nain
obj ectives to create strong network between Alumi and Institute, create strong
networ k for Al um nic progression as well as student’s progression, to exchange
of ideas on academic, cultural and social issues by organizing and coordinating
reuni on activities of the Al umi.

5.4.2 — No. of enrolled Alumni:

46

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Formation of different statutory conmittees conprising representatives from al
stake hol ders of the college for coordinating inportant adm nistrative
activities of the college. « Formation of different sub commttees under the
supervi sion of | QAC conprising representative of all stakehol ders of the
coll ege for coordinating inportant acadenm c activities of the college. 1
Principal level: The College council delegates all the academ c and operationa
deci si ons based on policy to the various nonitoring committees headed by the
Principal in order to fulfil the vision and m ssion of the institute. 2.
Faculty level: Faculty nenbers are given representation in various
commttees/cells and all owed to conduct various prograns to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co curricular and extracurricular activities. They are
given authority to conduct semni nars/workshops/conferences/ conferences/ FDP
3. Student |evel Students are enpowered to play an active role as coordi nator of
co curricular and extracurricular activities and extension activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The ultimate aimof curriculum
devel opment shoul d show the maturity of
t he students and acadeni c excel | ence.
Hence the college clearly focuses on
these objectives. They reflect the




intellectual, enotional, social, and
noral val ues. The col | ege nakes
appropriate use of ICT in curriculum
devel opment process. College follows
val ue added courses and offers elective
papers then and there to enhance the
all round personality students
teachers. The college follows the
syl |l abus framed by Tami| Nadu Teachers
Education University. One of the
faculty is a menber of the Academic
Council. The syllabus is revised by the
Uni versity once in Three years

Teachi ng and Learni ng

The Col | ege organi zes as orientation
programre for the fresher’s at the
institution and departnment |evel.
Mentoring, tutoring, counselling,
renmedi al classes are provided to
students. Special programes are
arranged to cater to the needs of
advanced | earners. The | QAC conducts a
student appraisal of teachers, and
takes a parent feedback to evaluate the
teaching | earning process at the
institutional |evel and suggest
measures for inprovenent.

Exam nati on and Eval uati on

The 1 QAC nonitored and periodically
eval uated the activities of the
Examination Cell to ensure the

continuous and conprehensi ve eval uation
of students and the tinely conduct of
exam nations. Exam nation marks were
scrutinized and di spl ayed to assess
| earni ng outcomes and identify areas
and strategies for inprovenent.

Research and Devel opnent

The faculty nenbers were encouraged
to engage in activities that pronote
research and devel opment and strengt hen
consul tancy services. In its efforts to
train, notivate and reward faculty, the
institution encourages nenbers to
attend Short term courses/refreshers co
ur ses/ conf er ences/ wor kshops/ seni nar s/ Fa
cul ty devel opnent programmes/training
programes, etc, and to be research —
oriented. The | QAC gives directions and
monitors the activities to i nprove the
quality of the institution.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The 1 QAC nonitors the regul ar
updating of library resources. The new
comers, were given an orientation on
ef fective use of library resources.
Feedback was taken from students and
staff and suggestions were put forward
to inprove library services. A
departnments were checked to ensure that




there was adequate software and
conputational facilities to neet the
needs of a growing institution.
Necessary equi pment was bought and
i nstal |l ed.

Human Resour ce Managenent

Al'l the teachers are highly qualified
and dedicated to their profession. They
updat e t hensel ves by attendi ng vari ous
courses |like refresher course and short
term courses. They al so organize
sem nars and workshops. In its efforts
to train and notivate faculty, the
institution encouraged nenbers to
attend courses/
conf er ences/ wor kshops/ sem nar s/ traini ng
programes, etc, and to be research
ori ented.

I ndustry Interaction / Collaboration

Atl east 20 schools are involved in
giving practice teaching to the
prospective teachers. B.Ed. students
visit schools for hands on training.
The student teachers help the schools
by contributing to the teaching
| earni ng process in the schools where
there are nmany teachi ng vacancies. The
gui de teacher and Head master of the
school s hel p the students by providing
useful suggestion for inprovenent and
feed back on their teaching
per f or mance.

Adm ssi on of Students

The adm ssion procedure is planned
and executed by the Adm ssion Conmittee
in keeping with the rules and
regul ati ons stipul ated by the UGC,
Governnent of Tam | Nadu, and Tami |
Nadu Teachers Education University,

Chennai . Single wi ndow counselling is
conducted to adnmit students for B.Ed
Programe.
6.2.2 — Implementation of e-governance in areas of operations:
Details

E-governace area

Adm ni stration

Bio netric system has been installed
to nonitor their presence.

Fi nance and Accounts

E-payroll is used to give salary for
teachi ng and non-teaching staff

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support

professional body for
which membership
fee is provided




2017

NI L

NI L

NI L

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NI L Nill Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

REFRESHER 1
COURSE

18/ 01/ 2018

07/ 02/ 2018

21

Ref r esher 1
Course in
Educati on and
Educati on
Technol ogy1l

01/ 02/ 2018

21/ 02/ 2018

21

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Staff quarters are
avai l abl e « Cenera
Provi dent fund
«Contributory pension
scheme ¢ Health | nsurance
e Loan facility for
faculty nenbers and non
teaching staff nenbers
from cooperative society.
e House loan facility

e Staff quarters are
avail able ¢« Cenera
Provi dent fund e
Contributory pension
scheme -«
e Loan facility for
faculty nenbers and non
teaching staff menbers
from cooperative society.
e House loan facility

Heal th | nsurance

NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur col |l ege has established nechani sns for
audits for every financial
audits are carried out whenever

year
required. An extern

to ensure financi al

conducting internal
conpl i ance.
audi t or appointed by the

al

and ext ernal
The i nternal




Gover nnment

of Tam |

Nadu.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Committee
constituted by
Pri nci pal
Adm nistrative Yes GOVERNMENT OF Yes Committee
TAM L NADU constituted by
Pri nci pal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NI L
6.5.3 — Development programmes for support staff (at least three)
NI L
6.5.4 — Post Accreditation initiative(s) (mention at least three)
NI L
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Wor kshop 18/ 07/ 2017 18/ 07/ 2017 Nill 92
on ABL, ALM
and Lesson
plan witing
2017 Swachht a 15/ 09/ 2017 15/ 09/ 2017 02/ 10/ 2017 185
hi seva
2017 10/ 10/ 2017 Nill Nill 190
Mot i vati onal
Pr ograme on
Conpetitive




exans, commu

ni cation and
| anguage
skills

2017

Awar eness
programe on
lifestyle-
di et
exerci ses
nmoni tori ng
wonen heal th

09/ 11/ 2017

Nill

Nill

187

2017

Educat i onal
Quality

| npr ovenent

Awar eness
Pr ogr amme

17/ 11/ 2017

Nill

Nill

96

2018

Awar eness
progranmme on
Conpetitive

exarns

15/ 03/ 2018

Nl

Nill

189

2018

Sem nar on
awar eness
progr ame
about RRC

20/ 03/ 2018

Nill

Nill

192

2018

Citizenship
Trai ni ng
Canp

18/ 04/ 2018

Nill

Nill

189

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness on 09/ 11/ 2017 Ni Il 112 77
Per sonal
Hygi ene
Wnen' s Day 08/ 03/ 2018 Nl 112 77
Cel ebration
Al DS 20/ 03/ 2018 Nl 112 77
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col | ege adopts sustai nabl e practices.
The institution strongly believed in the nottos of three R s Reduce,
Recycle the waste materials produced in the canpus.
faculty nmenbers are strictly encouraged to carry |lunch boxes to reduce the

Al'l the students

Qur canpus is a plastic-free canpus.
Reuse, and

and




anount of solid waste. The college building is designed in such a way as to
pronote natural lighting and ventilation to mnimze the use of electricity.
More than 90 percent of the day schol ar students use public transport
facilities for their journeys to and fro. Steel tiffin boxes are used by the
students to reduce the plastic waste on the canpus. Green Protocol has foll owed
in the entire canpus. The canpus is made as green as possible by planting a
good nunber of plants by students. The coll ege has a rainwater harvesting
system on the canpus. The coll ege has wel | -nonitored nechanisns for solid and E-
wast e managenent .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Provision for lift No Nill
Ranp/ Rai | s Yes 16
Braille No Nl
Software/facilities
Rest Roons Yes 16
Scri bes for exam nation Yes 12
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 15/ 09/ 2 18 G eanli 189
017 Swachhat a ness
hi seva
2018 1 1 24/ 03/ 2 4 I n- Stress 200
018 servi ce |managenen
training [t, person
ality dev
el opnent,
| CT
t rai ni ng
2017 1 1 17/ 11/ 2 1 Educat i Quality 96
017 onal of
Quality | |Education
nprovenen
t
Awar eness
No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Acadeni ¢ Cal endar for Nill The Acadeni c cal endar
the Year 2017-2018 not only gives the

schedul e of academ c
activities through the
year but al so serves to
conpr ehend the code of

conduct to be followed by
the student-teachers
i nsi de the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Citizenship 18/ 04/ 2018 Ni | 96
t rai ni ng
Swachhata hi sewa 15/ 09/ 2018 02/ 10/ 2018 189

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Plastic free environment 2. Regul ar canpus cleaning 3. Tree plantation 4.
Reduci ng paper usage 5. Water conservati on managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title of the Practice: |Inproving Teaching — Learning Process 2. Goal: ¢ To
ensure the conpl etion of syllabus according to the acadeni c planner of each
departnent ¢ To encourage teachers to adapt to technol ogi cal advancenents
i ncluding I CT adoption in class roomteaching ¢ To inprove pass percentage and
enhance the nunmber of ranks at the university |evel exam nations 3. The context
e The syl |l abus coverage in sone cases is being hurried and towards the end of
the senmester where information are being cramed at once. This sluggish
coverage initially and hurried coverage |ater should be avoi ded giving enough
time to student in conprehending the topics and assinilating the facts. « It
has beconme essential for sone of the teachers to adopt to the | atest pedagogic
styles and include ICT in class roomteaching. The m smatch between the student
| earner and the teacher in the use and confort of handling varieties of tools
avai l abl e for teaching — I earning needs to bridged. 4. The practice: ¢ Acadenic
pl anner is issued to the students for information. ¢ The teaching — |earning
committee along with the heads of different departnents nonitor the pace of
coverage of the syllabus. ¢ Informal feedback is obtained from students
regarding the content delivery by different teachers. The teaching — | earning
committee nenbers and the class teachers hold frequent infornmal neetings and
cull out the information needed. ¢ Frequent assignnents, tests and eval uation
are conducted to inprove performance in the senester — end exani nations e« Four
class roons are nmade | CT ready and many departnents have the necessary tools
for handling the class roomteaching with the help of ICT. 5. Evidence of
Success: e« Sone of the teachers have adopted nodern pedagogic styles and ICT in
their classes. ¢ Sone of the notes are upl oaded on the college website. -«
Appropriately paced and tinely conpletion of syllabus ¢ Increased attendance in
the classes ¢ Inprovenent in results. 6. Problens encountered and Resources
require: . e Devel opnent of aninmation based power point presentations in
teaching, particularly in science subjects, has been hindered due to the want
of in — house technical expertise. ¢ The demand for |CT resources is increasing




and paucity of funds has been the biggest inpedi nent which may danpen the
spirit of technol ogy adoption by teachers. Best Practice — Il 1. Title of the
Practice — Enhancenent of Placenment 2. Goal: To help the students to realize
their primary anmbition of getting enployed on graduation, efforts have to
intensified to arrange canpus interviews and prepare our students to energe
successful in them Different strategies, ranging fromcurricular updation to
training progranmmes for students have been organi zed. A realizable target of
securing enploynent for a mninmmof 25 of our graduates has been set for the
year 2017-2018. 3. The Context: Students, during the first year of their
graduate studies are not notivated to set goals. Only during the |ast semester
they give serious thought to their future and feel frustrated as they realize
that they have not taken advantage of the opportunities provided in the canpus
to acquire enployable skills. Hence it has becone inperative to counsel and
encourage themto set definite goals and work towards achi eving them from day
one of their tenure in the canpus. Placenent has been inproved through the
following efforts « Appointing a placenent officer and establishing a placenent
cell with one staff.  Counselling for outgoing students on Bi o-data Job
application and preparation of Job Prospects. ¢ Inpressing on themthe
acqui sition of relevant skills needed for specific jobs. ¢« Creating a Career
corner in the Library with posters for conpetitive exam nation, collection of
current books for preparation of these exam nations etc. ¢ Display of details
on jobs related to the field of study, on the notice board of departnents, -
O fering General Courses for Comuni cation skills, Personality Devel opment and
Confi dence buil ding exercises 4. The practice: Students with career ambition and
the potential for enploynent will be identified after the first senester. They
will be nmotivated to inprove their acadenic profile and join courses that will
reinforce their enployable skills. By the fourth Senester, the cunul ative
acquisition of these skills along with the confidence they had gai ned through
mnd set, will make these students w nners increase our percentage of
pl acenent. CGuide and help the students in inparting quality practica
experience through internship opportunities. Provide enploynent opportunities
t hrough canpus placenents by inviting reputed school to the canpus. 5. Evidence
of success: The present final year students are well prepared for the job
sel ection. Mre than 30 were offered placenent. The success of the senior
students has been a strong notivation for the present students to qualify

t hensel ves with enpl oyabl e skills. Individual assessnent that illustrates to
identify progressive results and areas of inprovenent, through which students
realize the learning outcome in a core skill such as Quantitative aptitude,

Ver bal Non-verbal, Soft skills, and Technical training

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Al the stakeholders of our institutions are well aware of the fact that the
education is a basic human right and good indicator of devel opnent. Education
is training that systematically enlarges the sphere of know edge. Since its
i nception the institution has been striving hard to develop all around
personal ity of students. Qur attenpt is to provide excellent educationa
opportunities that are responsive to the needs of community and hel p students
nmeet econom c, social and environnental challenges to becone active
participants in shaping the world of future. To inculcate values |ike truth,
honesty, character, sacrifice social exploitation, various activities are
carried out in our institution. At the sane tinme the institution provides




opportunities to students to enhance their skills, potential, soci al
responsibilities, sportsman spirit through NSS, Youth Red Cross, Sports,
Cultural activities and career-oriented courses. Also attenpt is nmade to
mai ntain a high standard of integrity and performance | eading to the
achi evenment of acadeni c and professional goals. To make teaching | earning
effective the institution has rich library, Smart classroom Projectors,
Internet, W- Fi etc. Qur science |laboratories are well equipped. W have
Psychol ogy | aboratory with necessary equi pments and tools. Adequate
infrastructure facilities are keys for effective and efficient conduct of
educational prograns. The other supportive facilities on the canmpus are
devel oped to contribute to the effective anbience for curricul ar,
extracurricular and adm nistrative activities. Mtivational programe |ike
vocational skill devel opnent programre are being conducted to devel op the
professional skills of students. . Social Responsibility Activities |ike
swachata ki sewa, Al DS aw eness, educati onal quality inprovenet awareness
programre, are helping themto know their responsibility with the soceity.
Apart fromthis one of the distinct thrust area where our institution
concentrates nore is the Health Education. Health Education is concerned with
pronoting health as well as reduci ng behavi ours which i nduced di seases. To
pronote information about health, to maintain the norns of the good
heal t h, Heal th aw eness programe was arranged by the insitutions. Training for
Conpetitive exanms is one of the main notive of our college. The students are
expected to become lights to illuminate the world and to dispel all sorts of
darkness around us. The day to day affairs of the institution is designed in
such a way to devel op uni que teachers who excel in global scenarios and realize
the I ndian concept of Guru. Apart fromtransacting those envisaged in the
curriculum the college trains its students to clear the teacher eligibility
tests at all levels. Teacher eligibility tests are mandatory for getting jobs
at various |levels of school and coll ege education. Qur college provides
training to students to clear conpetitive tests |ike TET, TNPSC etc. Teacher
Eligibility Test (TET) is conducted by the Governnent of Tam | nadu to assess
the eligibility of teacher candidates for |lower primary, upper prinmary and high
school classes in Tam | nadu. Each day one hour is allotted for preparations to
these conpetitive exans. Students make effective use of this tine. provide
gui dance to students in preparing and presenting the answers and i nproving
their answering skills. Question banks of previous exans are al so nade
available to

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The college has the follow ng plans for future: ¢ Academ c cal endar comittee
wi I | devel op the academ c plan for 2018-2019. ¢ Head of various departnents wll
organi ze various curricular and extra- curricular activities ¢ Create awareness
anong the local comunity about good health and |ife style diseases ¢ Conduct
extension activities related to health for the public, such as free nedical check
up, classes by doctors, etc. ¢ Conduct workshops to find innovative ways to
create environnment friendly everyday useful articles Iike pens, sanitary
articles, soap, shanpoo, etc
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